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[Abstract] Currently, exploring the “World-class” disciplinary construction is a vital strategy in China. Since 2015, Shanghai Jiao Tong University School
of Medicine started the project of establishing two distinguish teams—the academic clinicians and clinical investigators (“Two-hundred Talent” team),
to fuel the development of clinical research. After two years of practice, both advantages and bottlenecks were found. The advantage contains: increasing
selection rate among talent projects, increasing influential output, elevating capacity in clinical research. The bottlenecks contain: unbalanced disciplinary
development, poor awareness of the importance of clinical research, lack of relevant supporting policies. In order to improve the quality of the clinical
research and the two talent clinical research teams, institutional innovation, personalized supporting system, establishment of clinical research center,
training of clinical research nurses are essential.
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Tab 1 Distribution of “Two - hundred Talent” team in the hospitals from 2015 to 2017 (n)
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Tab 2 A comparison of influential professional paper coefficient from “Two-hundred Talent” team before and after enrollment
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Fig 1 Survey results of "Two - hundred Talent" team training needs
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